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Paris, October 13
th
 2016 

 

SOCIETE GENERALE SIGNS TWO INTERNATIONAL CHARTERS ON INCLUSION AND 
DIVERSITY 

Societe Generale has signed two international charters: the International Labour 

Organisation’s (ILO) Business and Disability charter, which promotes the inclusion of persons 

with disabilities in the workplace, and the United Nations Women Empowerment Principles. 

The signing of these two charters reaffirms Societe Generale’s commitment to inclusion and 

diversity. Their principles will apply in all the Group’s entities around the world. 

The ILO Global Business and Disability Network Charter 

The ILO Business and Disability charter sets out ten commitments covering different areas: protecting 

disabled persons from any form of discrimination, promoting accessibility in all its forms, raising 

awareness and combating stereotypes about persons with disabilities, taking measures to support 

employees who acquire a disability, etc. 

By signing this charter, Societe Generale will join the Global Business and Disability Network set up by 

the ILO. This network comprises multi-national companies, employer and employee organisations and 

NGOs and aims to promote the inclusion of persons with disabilities in the workplace around the 

world.  The network facilitates the sharing of knowledge and best practice between companies, 

networks and the ILO. 

The United Nations Women Empowerment Principles 

As part of the Global Compact initiative, the UN has set out Principles that give practical guidance to 

businesses and the private sector on how to achieve gender equality in the workplace. There are 

seven Principles combining action on the ground and influential structural initiatives. 

Societe Generale is already highly committed in this area and intends to promote its existing initiatives 

and encourage the sharing of best practice between Group entities in terms of non-discrimination, 

healthcare, well-being, education, training and professional development. It hopes to instil renewed 

momentum with a forward-looking approach to empowering women, which will extend to its external 

stakeholders (corporate development, supply chain, community initiatives, etc.). 

For further information about the Women’s Empowerment Principles: http://www.weprinciples.org 

http://www.weprinciples.org/
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“These commitments reinforce the policy of Societe Generale Group in terms of non-discrimination 

and diversity. The Charters set out clear general principles and guidelines allowing us to go further on 

human rights and non-discrimination. They engage the Group in its international dimension to make 

progress on what is already existing within the company, to widely implement the Charters with our 

operational teams and to share good practices with the signatory companies”, explains Edouard-Malo 

Henry, Societe Generale Group Head of Human Resources. 
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Societe Generale  

Societe Generale is one of the largest European financial services groups. Based on a diversified universal banking model, the 
Group combines financial solidity with a strategy of sustainable growth, and aims to be the reference for relationship banking, 
recognised on its markets, close to clients, chosen for the quality and commitment of its teams.  

Societe Generale has been playing a vital role in the economy for 150 years. With more than 145,000 employees, based in 66 
countries, we accompany 31 million clients throughout the world on a daily basis. Societe Generale’s teams offer advice and 
services to individual, corporate and institutional customers in three core businesses:  

 Retail banking in France with the Societe Generale branch network, Credit du Nord and Boursorama, offering a 
comprehensive range of omnichannel financial services on the leading edge of digital innovation;  

 
 International retail banking, insurance and financial services to corporates with a presence  in developing economies 

and leading specialised businesses;  
 
 Corporate and investment banking, private banking, asset management and securities services, with recognised 

expertise, top international rankings and integrated solutions.  
 
Societe Generale is included in the main socially responsible investment indices: DJSI (World and Europe), FTSE4Good 
(Global and Europe), Euronext Vigeo (Europe, Eurozone and France), ESI Excellence (Europe) from Ethibel and 4 of the 
STOXX ESG Leaders indices.  

 

For more information, you can follow us on twitter @societegenerale or visit our website www.societegenerale.com. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.societegenerale.com/
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